washington state department of personnel

2009 Legislative Session
HB 1050 Adjusting veterans' scoring criteria.  Amends RCW 41.04.10(3). Removes language that requires a veteran to serve one or more years in active duty to qualify for a 5% increase to all competitive employment examination scores. This change would allow a veteran who has served less than one year in active duty to receive the 5% increase. The WAC references the RCW, so no rule change is required.
Effective Date: 7/26/09
EHB 1087 Improving the effectiveness of the office of minority and women's business enterprises.  Requires the Office of Financial Management (OFM) to develop, in consultation with the Office of Minority and Women's Business Enterprises, a strategic plan to improve the effectiveness of assistance to small minority and women's businesses in competing for state contracts. Requires state agencies and institutions of higher education to report data to the OMWBE on the participation by qualified minority and women-owned and controlled businesses in the agency's or institution's contracts and other related information requested by the director for the purpose of reporting progress on the participation of minority and women's businesses in state contracts. Partial veto by Governor, however, the reporting requirements for state agencies – contained in section 2 - is enacted. Sections 1 and 3 were vetoed: Section 1 required OFM to develop a strategic plan, as described above; section 3 prescribed the structure of advisory committees that may be established by OMWBE.
Effective Date: 7/26/09
ESHB 1244 Making supplemental operating appropriations for fiscal years 2007-2009 and operating appropriations for 2009-2011. The 2009-2011 budget includes the following provisions that apply to state employees generally:
· Administrative reductions: overall funding for many agencies is reduced to reflect expectations that agencies will reduce administrative costs by, to the extent possible, reducing those costs that do not affect direct client services or direct service delivery or programs. Agencies are encouraged to use strategies such as reduced work-hours per day or week, voluntary leave without pay, and temporary furloughs that enable employees to maintain permanent employment status. Agencies are further encouraged to implement such strategies in ways that will enable employees to maintain full insurance benefits, full accrual of retirement service credit, and a living wage. (See SB 6157 below for further information on how retirement credit will be addressed).

· Funding for employee health benefits is increased by 3% each year, to $745 per employee per month in FY 2010 and $768 in FY 2011. Subject to statutory limitations and the requirements of any applicable collective bargaining agreements, the Public Employees' Benefits Board (PEBB) may make adjustments to employee premium contributions, point of service payments, or plan design in order to provide benefits within available funding. Because actual costs are expected to increase more than 3%, maintaining the current employee premium contribution of 12% will likely require higher co-pays.

· Employer and employee contributions to state retirement systems are reduced to reflect changes to actuarial assumptions and methods used for the PERS, TRS, SERS, PSERS, and the WSPRS. Additional information can be found on page 232 of the LEAP Agency Detail for the budget (http://leap.leg.wa.gov/leap/budget/detail/2009/so0911agydetailfinal_0501.pdf). 
Effective Date: Immediately upon signing by the Governor*

SHB 1254 Creating the Washington grain commission.  Eliminates the Washington Wheat Commission and the Washington Barley Commission and replaces them with the Washington Grain Commission.
Effective Date: 7/26/09
HB 1475 Requiring state agency rule-making information to be posted on each state agency's web site.  State agencies must maintain a website containing the agency's rulemaking information, including the complete text of proposed rules, emergency rules, and permanent rules proposed or adopted within the past 12 months. A direct link to the rulemaking page must be displayed on the agency's homepage. An agency's rulemaking website may contain a direct link to the index page on the Register website that includes the agency's rulemaking activity. The agency rulemaking website must include the time, date, and place for the required hearing of a proposed rule and procedures and timelines for submitting written comments and supporting data.
Effective Date: 7/26/09
SHB 1552 Regarding public comment at rule-making hearings.  Amends the Administrative Procedure Act, RCW 34.05.325, to require all interested parties at an agency rule-making hearing be afforded the opportunity to comment individually and orally in the presence and hearing of all the other hearing attendees. The bill specifically states that “Written or electronic submissions may be accepted and included in the record.”
Effective Date: 7/26/09
HB 1878 Authorizing the transfer of accumulated leave of employees of the state school for the blind and the school for the deaf.  Authorizes transfer of accumulated leave between the Washington State School for the Blind and the School for the Deaf and other educational entities. No ISD/HRMS impact because this is done on the agency side.
Effective Date: 7/26/09 
ESHB 2049 Concerning personnel practices regarding exempt employment.  Requires agencies to report on: the number of classified and exempt employees in the agency and the change from the previous report, the number of bonuses and performance-based incentives awarded, and the cost of each bonus or incentive award.  A compiled report for all agencies must be provided annually to the governor, the legislature and posted on DOP's web site. DOP plans to run the report centrally from the HRMS system. The bill also amends RCW 41.06.170 (3) to give exclusive bargaining unit representatives the right to appeal the exemption of a vacant position. 
Effective Date: 7/26/09
EHB 2242 Creating a department of commerce. This bill establishes the broad outline of the structure of the department of commerce (name change for CTED).  It sets a November 1, 2009 deadline for the Director of the Department to develop a report with recommendations to the Governor and legislative committees that ensure the Department will feature a concise core mission, accountability, transparency, leverage of resources, focus, flexibility, and local capacity building. Requires that the Director collaborate with executive and legislative branch officials, and solicit input from key stakeholders. Requires the recommendations include creating or consolidating programs important to the Department's core mission, as well as terminating or transferring programs that are inconsistent with it. The Code Reviser is directed to prepare legislation for the 2010 session that changes all statutory references from the "Department of Community, Trade and Economic Development" to the "Department of Commerce."

Effective Date: 7/26/09

ESHB 2245 Clarifying public employees' benefits board eligibility.  Authorizes the Public Employees Benefits Board (PEBB) to determine the criteria for eligibility for benefits. Establishes an 80-hour rule for half-time employee eligibility, and establishes a half-time rule for community and technical college faculty equivalent to the definition of part-time academic workload. Makes eligibility determinations subject to periodic review, and provides that the Health Care Authority may use different eligibility criteria when contracting to provide coverage for a school district, local government, or tribal government. Allows school districts and educational service districts that purchase employee benefits through the PEBB program to be charged on a school-year basis rather than a fiscal-year basis.
An employee determined eligible for benefits prior to January 1, 2010, shall not have his or her eligibility terminated pursuant to the criteria established under this act unless the termination is the result of: (1) A voluntary reduction in work hours; or (2) the employee's employment with an agency other than the agency by which he or she was determined eligible prior to January 1, 2010.
NO HRMS impact because that system does not determine insurance eligibility.  An employee's eligibility is determined by the agency and entered into the HCA Insurance System and transmitted to HRMS.
Effective Date: 1/1/10
SHB 2287 Concerning paper conservation. Requires each state agency, by July 1, 2010, to implement a paper conservation and recycling program. Requires that by December 31, 2009, state agencies must purchase 100 percent recycled content paper. Print projects that require the use of high volume production equipment are not required to meet the 100 percent recycled content standard, but must utilize the higher recycled content that can be utilized efficiently.
Effective Date: 7/26/09

HB 2328 Reducing the administrative cost of state government. Makes a number of changes to the provisions of SB 5460, including additional exemptions to the hiring freeze, contracts, equipment purchases, and travel and training restrictions. This bill also contains the substance of SHB 1965, which didn’t make it out of the Senate before the floor cutoff. Located in sections 5 and 6 of this bill, it requires DOP to draft rules regarding state employees with a sensory disability who need to be absent from work to attend training with a service animal. The bill specifies the absence must be treated in the same manner as absences for other job related training, except the employee is not entitled to travel and per diem costs. 
Effective Date: 7/26/09
HB 2341 Modifying the basic health plan program. Primary purpose of the bill is to provide HCA with the authority and tools to reduce costs of the plan in line with reduced appropriations. However, the bill also includes a provision in section 3 authorizing the HCA “To collect from all public employees a voluntary opt-in donation of varying amounts through a monthly or one-time payroll deduction as provided for in RCW 41.04.230…. to be used for the sole purpose of maintaining enrollment capacity in the basic health plan.” The initial thinking from both HCA and DOP is to get this set up as an option for employees to contribute through the CFD.
Effective Date: 7/26/09; however, section 3 takes effect immediately upon signing by the Governor
ESSB 5460 Reducing the administrative cost of state government during the 2007-2009 and 2009-2011 fiscal biennia. Reduces costs of state government for the remainder of FY 2009 (and part way into FY 2010 by prohibiting pay increases for WMS and exempt employees (through 2/18/2010), and freezing out of state travel/training, equipment purchases, and personal service contracts (through 6/30/2009). Exceptions require OFM approval. DOP is providing recommendations to OFM for exceptions to the hiring freeze (for those exception requests that fall outside the specific exceptions in the bill). HB 2328 makes some changes to this bill by expanding and clarifying exceptions to the restrictions in these areas. HB 2267, which did not pass, would have specified that limits on salary and wage increases do not apply to increases granted through certain collective bargaining agreements. However, section 916 of the budget (ESHB 1244) provides that nothing in this bill prohibits spending money for benefits guaranteed under a CBA that was in effect on the effective date of this bill (2/18/09).
Effective Date: 2/18/09
E2SSB 5560 Regarding state agency climate leadership. Establishes a number of requirements for state agencies related to reducing agencies’ green house gas emissions. The Department of Ecology, General Administration, and OFM will have lead roles in assisting agencies with meeting the requirements, e.g., Ecology must develop an emissions calculator for agencies’ use.

Effective Date: 7/26/09
E2SSB 5688 Expanding the rights and responsibilities of state registered domestic partners.  Amends a host of statutes, including Chapter 41.06 RCW to provide that for all purposes under state law, state registered domestic partners shall be treated the same as married spouses and that provisions of the act shall be liberally construed to achieve equal treatment, to the extent not in conflict with federal law. Subject to available funds, agencies must amend their rules to reflect the Legislature's intent. Language is added to the Revised Code of Washington stating that, except for chapter 26.04 RCW (marriage), the terms spouse, marriage, marital, husband, wife, widow, widower, next of kin, and family shall be interpreted to apply equally to state registered domestic partners and married persons, to the extent such interpretation does not conflict with federal law. NOTE: A referendum has been filed on this bill, so new rules won’t be adopted until the results of the referendum are known, which will be at least July, if not later.
Effective Date: There are different effective dates for different sections, but Sec. 2, which requires amendment of rules, and Sec. 86, which amends chapter 41.06 RCW are both effective 7/26/09

ESB 5995 Eliminating certain boards, committees, and commissions and the transfer of certain duties. Eliminates 18 boards, committees, and commissions effective June 30, 2009.
Effective Date: 6/30/09
SB 6104 Addressing state agency hours of operation. Joint OFM/DOP request bill: Changes requirements for hours of operation for state agencies from 8-5 Monday-Friday to 40 hours a week, with public records being available 30 hours a week. Purpose is to allow the continuation of 4/10 work weeks. Hours must be posted on agency website and made known in other ways to inform the public.
Effective Date: 7/26/09

SB 6157 Calculating compensation for public retirement purposes during the 2009-2011 fiscal biennium. Provides that average final salary calculations for Public Employees' Retirement System members not be affected by salary reductions due to reduced hours, leave without pay, or furloughs taken as part of an employer's expenditure reduction effort during the 2009-11 biennium. HRMS already has an absence type called “LWOP-Reduction in Force” and it is set up like all other LWOP absence types. Agencies doing furloughs for budget reasons will use the LWOP-Reduction in Force absence type.  HRMS will report the actual earnings and deductions with the reduced salary to DRS as we currently do with any LWOP.  When the person is ready to retire and is meeting with a Retirement Specialist, any impacts to retirement amounts or service credit will be handled and corrected, if necessary, between the employee and DRS at that point.
Effective Date: 7/26/09
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